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For years, higher education has looked for a way for the ePortfolio to play a role in the preparation and 
success of our students. I believe Kennesaw State University may have found that role. 

For nine years, the Kennesaw State University, outside of Atlanta, Georgia, has used what we refer to as an 
Online Career Portfolio(OLCP) for our students. The OLCP on our campus was introduced in the First Year 
Experience classes and has spread to major classes in areas such as Biology, English, Education (they will 
use it for NCATE accreditation), Computer Science and Accounting. As of today, over 20,000 KSU students 
have been introduced to the Online Career Portfolio and it is currently also used at a local technical college 
in Atlanta. 

This OLCP tool was created by me in 2002. After researching many tools that were being used throughout 
the United States, I determined that the way to better serve our students and achieve the desired learning 
outcome was to create the tool myself. The significant aspect of our eportfolio is that it was created as a 
developmental tool that emphasizes the importance of skills. The tool encourages students to explore not 
only that they experienced something, but that because they had the experience they enhanced skills that 
could benefit them in their future career. The tool's major purpose is to show the student that their college 
experience both in and out of the classroom has relevance to their future success. By allowing the student to 
be aware of how a group project in the Biology class can prepare them for a position in project management 
with a research organization, we are showing the student the importance of this exercise. When a student 
understands the need for leadership skills, they may be more likely to join a student organization to 
enhance these skills. The hope is that if a student understands why the experience is important, they will do 
a better job in the experience. 

The progression, retention and graduation of our students are critical goals for most universities. 
Demonstrating how their college experience can lead to success in life, will support these goals. When a 
student understands the relevancy of what they are doing, they are more likely to stay with it. The OLCP 
allows the student to see how their skills are developing as a result of their experiences. By using the OLCP, 
the student is also better prepared to present themselves to potential employers. More and more employers 
are looking for the skills a candidate can bring to their organization. In this difficult economy, the student 
that can articulate their qualifications confidently to an employer will succeed over their peers. The OLCP is 
assessable to KSU students after graduation. Our hope is that they will continue to use the tool throughout 
their career. 

The Online Career Portfolio has proven to be an outstanding compliment to the teaching that we offer here 
at Kennesaw State University. When we survey our employers who interview our students here at the KSU 
Career Services Center, 91% state that our students are equal or better than students at other schools and  
96% rank our students better in interviewing skills. Each year, more academic departments have added the 
OLCP tool to their curriculum as a way to verify learning outcomes. 

I am aware that many other colleges have tried to promote eportfolios to their programs with limited 
success. I am proud of the results that we have seen here at Kennesaw State University and would welcome 
the opportunity to share our program with others at your conference. I believe the presentation of how the 
OLCP was introduced on our campus and the methods of encouraging its use could benefit other universities 
who wish to expand the usage at their institutions. 



 


